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Areas for the interview

A. TURN OUT-APPEARANCE.

1.General Appearance.

2.Emotional Stability

3.Mannerism

4.Comportment

B. BACKGROUND.

1.Academic Qualification.

 BECE Certificate
 SHS Certificate
 O and A Level Certificate
 University Certificate

2. PROFESSIONAL CERTIFICATE.

Diploma in Education

 Degree in Education
 Teacher’s Certificate(POSEC)
 Diploma in Basic Education

C.VERBAL COMMUNICATION.

 Logical Presentation of Ideas
 Clarity of thought
 Grammatical Accuracy (POWER OF COMPREHENSION)

D. KNOWLEDGE OF MOE/GES

1.Mandate

2.Functions

3.Governing Bodies

4.Agencies



5.Identification of laws

6.Distinction between MOE and GES

7.Management Level in GES

E. KNOWLEDGE AND APPLICATION OF EDUCATION PRINCIPLES.

1.Education psychology

3.Content

4.Characteristics of Profession

5.Factors that affect Pre-Tertiary Education

6.What is conscience?

7.What is motivation calculus and how it is applied in the teaching

8.What is sequence in the teachings

F. KNOWLEDGE OF EDUCATION POLICIES AND ISSUES.

1.What is policies?

2.Key Educational Policies between (1951-2008)

 Key Year (1951,61,63,74,76,87 and 2008)

3.Concept of Education Policy

4.Education Policy interventions

G. PUBLIC ADMINISTREATION AND MANAGEMENT IN GHANA.

1.EC

2.NCCE

3.BDG/MOFEP

4. Public Service Commission

5.Decentralization

6.Fiscal/Monitory Policy of Environment

H. CURRENT AFFAIRS.

 Knowledge of National and International Affair OR Contemporary National and
International Affairs.



FUNCTIONS OF MOE.

1.It is responsible for the formulation of education policies at all level of education in the country.

2.Allocation of resources for the implementation of public to all agencies under it.

3.Supervise all agencies under it.

4.Evaluation and monitoring of all agencies under it.

MANDATE OF GES.

1.GES is responsible for the management Pre-Tertiary education in the country. That is GES
implement policies that affect Pre-Tertiary education in the country. Pre-Tertiary level include:

 Basic School (KG/ Primary and JHS)
 Second Cycle (SHS, Vocation and Technical School and Special School)
 GES overseas Pre-Tertiary education by performing the following functions:
a. To register, supervise and inspect private Pre-Tertiary institution.
b. Submit to the minister, recommendation for educational program and policies.
c. To promote the efficiency and full development of talent among it’s members.
d. To register Teachers and keep an up to date register of all teachers in the public system.
e. To carry out such others functions that are incidental to the attainment of functions

specified above.
f. To maintain professional standards and conduct of it’s members.

OTHER FUNCTIONS OF GES.

 Design of curriculum
 Recruitment, promotion and discipline of teachers.
 Ensuring examination and Certificate of pupils/students.
 Provision of TLMs
 Ensuring standard provision of physical infrastructure and equipment.
 Ensuring attendance of pupils/students.
 Encouraging community participation.

NB: GES does promotion and PS, ADII, ADI, Deputy Director.
The GES council does promotion for Director II and Director I.

MISSION OF GES.
 To ensure that all Ghanaian children of school going age are provided with quality formal

education and training irrespective of their tribe, gender, disability, religious and political
affiliation.



RELEVANT LAWS THST AFFECT MOE/GES

Two main laws that are directly applicable toMOE/GES are :

1.GES ACT 1995 (ACT 506)

2. Education Act 2008 (ACT 778)

Apart from the two main laws there are other laws that indirectly affects are relevant to the
operation of MOG/GES

 1992 Constitution of Ghana.
 1951 Accelerated development plan.
 1961 Educational Art.
 Local government Act 1993. (ACT 462)
 Financial Administration Art 2003. (ACT 654)
 Financial Administration Regulations 2004. (41802)
 Internal Audit Agency ACT 658 (ACT 658)
 Public procurement ACT 2003 (ACT 663)
 Internal Revenue ACT 2000 (ACT 595)
 Audit Service ACT 2000 (ACT 584)
 National Council for Tertiary Education ACT 1993 (ACT 454)
 National Accreditation Board Act
 National Pension Act 2008 (ACT 766)
 Fair Wage and Salaries ACT 2007 (ACT 737)
 Workman’s Compensation ACT 1987 (PNDC LAW 187)
 Children s ACT 1998
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GOVERNING BODY OF GES

GES Council is the governing body of the GES. GES Council is responsible for governance of
the GES.

It consists of:

 Chairman
 14 others members representing various state holders in education, appointed by the

president in consultation with the council of the state.
Functions of the GES council
1. Exercising control over the management of the GES
2. Ensuring the implementation of the function of the GES
3. Submitting to the minister, recommendation for pre-tertiary education
4. Formulating educational policies and programs
5. Advising the minister, on such matters as the minister may request

MANAGEMENT LEVELS IN GES



1. Director general-national
2. Two deputies’ director generals (administration and finance)
3. Regional directors (director I)
4. Metro/municipal/district directors (director II)
5. School level management: SHS (deputy director), basic school (AD II)

At the national level of headquarters, there are ten divisions which are responsible for a
specific function. These are:

1. Director for basic education
2. Director for secondary education division
3. Director for human resource division
4. Director for guidance and counseling division
5. Director for logistics division
6. Director for vocational and technical division
7. Director for special education division
8. Director for finance division
9. Director for planning division
10. Director for research division

STRUCTURE OF EDUCATION IN GHANA

1. KG: - two years of KG starting from age 4years
2. Basic education: - nine years of basic education. 6 years of primary and 3 years of JHS
3. Senior high school/vocational and technical: - 3 years
4. Tertiary education: - 4 years
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GES COUNCIL- MEMBERSHIP

1. MICHAEL NSOWAH – CHAIRMAN
2. DR. SALOMEY ESSUMAN- GOVERNMENT NOMINEE
3. VERY REV AMA AFO BLAY- GOVERNMENT NOMINEE
4. ANIS HAFFAR- GOVERNMENT NOMINEE
5. ENOCH COBBINAH – CHIEF DIRECTOR MOE
6. PROF. OPOKU AMANKWAA – DIRECTOR GENERAL GES
7. REV. SISTER ELIZABETH AMOAKO ARHIN – NCTE
8. RT. REV. PROF. C.N. OMENYO – CHRISTAIN COUNCIL
9. JOHN KWESI NYOAGBE – GNAT
10. JUSTICE KING ESSEL – PRIVATE SCHOOLS
11. FLORENCE ADJEI WIREDU (MRS) – TEWU
12. MICHAEL NIMAKO – PUBLIC SERVICE COMMISSION
13. AYEW MORGAN – AHAMDIYYA MUSLIM MISSION
14. MOST VERY REV. J.B KWOFFIE – CATHOLIC BISHOPS CONFERENCE

AGENCIES UNDER MOE



Policies in education are implemented by various agencies under the MOE including the
following:

1. GES
2. National council for tertiary education (NCTE)
3. Ghana library board
4. National Accreditation board
5. National board for professional and technician’s examination (NABPTEX)
6. Bureau of Ghana languages
7. Ghana book development council
8. Ghana institute of languages
9. WAEC
10. National service secretariat
11. Universities and polytechnics and college of educations
12. Nan-formal education division
13. National inspectorate board (NIB)
14. National council for curriculum and assessment (NACCA)
15. National teaching council (NTC)
16. Noguchi memorial research institute
17. Scholarship secretariat etc.

FEATURES OF EDUCATION ACT 2008 (ACT 778)

A. NIB (national inspectorate board)

1. Undertake inspection of schools
2. To set and enforce standards to be observed in schools.

B. NACCA (national council for curriculum and assessment)

1. To determine goals, aims, and structure of courses.
2. Recommend core/elective subjects at the SHS level.
3. Recommend new subjects.
4. Make recommendation for every linkage between pre-tertiary and tertiary education.
5. Approve time table arrangements

PROGESSION LEVEL IN GES/ SCHEME OF SERVICE

1. Superintendent II - post sec
2. Superintendent I
3. Senior superintendent II – diploma
4. Senior superintendent I
5. Principal superintendent – degree
6. Assistant director II
7. Assistant director I
8. Deputy director
9. Director II



10. Director I

DUTIES OF ASSISTANT DIRECTOR I

1. Head basic school
2. Assistant headmaster/headmistress in SHS
3. A circuit supervisor (CS)
4. Head a newly established SHS
5. Head of department/ senior house master/mistress in SHS

CHALLENGES FACING DEVELOPMENT OF EDUCATION IN GHANA AND HOW IT
AFFECTS YOU AS A CLASSROOM TEACHER.

1. Lack of TLMs
2. Lack of infrastructure
3. Large classroom size
4. Political interference
5. Societal influence
6. Lack of accommodation for teachers

Relationship between the government and the faith based organization (mission school), so
far as management of education of school in Ghana is concern. How does it affect the
development of education in Ghana?

1. They work in partnership to promote education in Ghana. The government post teachers
to the unit schools and also pay them.

2. The mission also helps in provision of infrastructure
3. Government and education units come together to control the unit schools ie maintain

discipline in schools.
AGENCIES SUPPORTING SCHOOLS
At the school level, there are two main agencies supporting the school.
1. School management committee (SMC) for basic schools and board of governors for

SHS level.
2. Parent teacher association (PTA) School management committee

The SMC is a community based management organization with the following membership:

1. District director or his/her representative as an ex-officio member
2. Head teacher of school or representative of the head teacher of school in a cluster of

schools.
3. One member appointed by the district assembly
4. One member appointed d by the PTA either male or female
5. One member appointed by the town /village/unit committee
6. Chief of the town or his representative
7. One member appointed d by the education unit, if it is a unit school with religious

affiliation or representative of the unit school.
8. Two member appointed by the teaching staff, one from primary and the other from JHS.



9. One representative of old pupil association. If it a cluster of schools or non-unit schools,
then one member representing the religious organization should be appointed.

BOARD OF GOVERNORS
The membership of board of governors for SHS consist of the following:
1. The director general or his/her representative
2. Two members elected by staff, one representing the teaching and the other non-

teaching staff.
3. Two member elected by the association of the old students or in absence of an

association, the district director through the regional shall nominate members to
represent the old students.

4. Two members to represent historical interest or mission or founder.
5. Regional director or his/her representative
6. One member to represent the PTA
7. The head of institution/headmaster/headmistress
8. The district/metro/municipal director or his/her representative
9. One representative from traditional council
10. One representative from district assembly

NB: The assistant head administration is the board secretary and the first meeting of the
board they elect chairman.

FUNCTIONS OF AGENCIES THAT SUPPORT SCHOOLS

The main function of the school management committee (SMC) and the board of
governors are as follows:

1. To promote the development of the schools and the local community.
2. Subject to the constitution and other regulations relating to education the SMC/board

shall control the policies of the school.
3. In exercise of its functions the SMC/board shall not encroach upon the authority and

responsibility of the head of institution.
4. The SMC/board of governors shall submit to the director general of GES through the

district/metro/municipal education, such information returns and accounts as the
director general may require from time to time

5. The SMC/board shall ensure that the premises of the school are kept in sanitary and
structural safe conditions and generally in good state of repair. In this connection the
SMC/board shall bring to the notice of the appropriate authorities or committee the
state of the school premises. NB: it must be noted that the school SMC serve one
school, if the school is large and cluster of school if small. It is therefore not a school
based agency as such. However, it is an approximation to structure which can be
accredited with the community ownership of schools. It is a very useful structure for
linking communities with schools in the area and has the potential of increasing or
improving community involvement in the development and management of schools.
Problems facing SMC



Presently, the SMC/board do not appear to be effective in many schools due to the
following factors:
1. Some head teachers/teachers feign of pretend ignorance of their existence and

refuse to accept them as part of the management system for local schools.
2. SMCs are competing with the better known and established and well-resourced

PTAs in which head teachers and teachers have confidence that they can be
depended upon in times of need.

3. Lack of fund for the SMC to operate
4. Some members of SMC/board do not understand their roles.
PTAs
The PTA is a voluntary association of parents,whose wards/children are in the
school and teachers of the school.
1. It aims at establishing a good relationship between teachers and parent to

ensure a collaborative effort between home and school to provide quality
education for the child.

2. It contributes to the development of the school and parent should be
encourage to join it. PTA should however be careful not to interfere /dictate to
head of the institution.

3. It is having however been observed that the absence of proper guidelines has
led to the exploitation of parent and student by some PTAs. Even though the
headteacher handbook contains information of the functions of PTAs. This not
available to the PTA members.
Purpose of PTA
1. To generate community support
2. To encourage cooperation between parent and teachers
3. To help solve problems of pupils/students and teachers
4. To promote welfare of pupils/students and teachers
5. To promote infrastructure development of schools

solving the challenges of SMCs/board of governors/PTAs
1. Members of SMC/board and PTA should be educated in their roles
2. The community also needs to be educated on the role and importance of the
SMCs and PTAs
3. The SMC,board or PTA should not interfere in the day to day administration of
the school.
4. The membership of the SMCs should be reviewed and community
representation increased.
5. PTA/SMC/board of governors should be encouraged to work in harmony to
compliment each other effort.
6. The district/municipal/metro assemblies should provide funding to cover
traveling expenses of member of SMC when they attend meeting, if possible.
7. The board of governors or SMC of schools should exercise effective
supervision over financial administration of the their schools.



8. The GES should develop detail guidelines on PTA for circulation to PTAs.
CIRCUIT LEVEL
Circuit supervisor (CS)
The circuit level is the second tier of the management system. The CS is the officer in charge of
the circuit. The CS is expected to supervise 20 schools in urban centers, 15 schools in semi-urban
centers, 10 schools in rural areas. CS are appointed from professional teachers not below the
rank of principal superintendent (PS). Before they are appointed they are interviewed by a panel
appointed by the regional educational directorate. A CS is expected to visit to each school at
least three times per term. CS is expected to supervise the work of head of schools and teachers
with a view of helping them to improve upon their professional performance and report to the
district director accordingly.
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Problem of CS
Circuit supervise is not effective because of the problems which include the following :

1. Inadequate CS with appropriate qualification or rank to be appointed as CS.
2. Lack of personnel with academic background specialization especially in
mathematics,English and integrated science for the appointment as circuit supervisors to
assist in teaching and learning in these core subject.
3. Lack of office and residence accommodation in many areas for CS.
4. Inadequate resources for the performance of their functions. Example lack of means of
transportation.
5. Poor condition of service and working environment
6. Inaccessibility of some schools in the circuit
7. Inability of CS to supervise SHS in their circuit because they do not have the required
background for the job. ( in terms of rank and qualification ).

Recommendations
1. Vacancies for CS should be widely advertised.
2. Proper screening of the prospective CS should be done to ensure the selection of
people with the necessary background for the work . Priority should be given to people
with the knowledge and experience in educational management and supervision.
3. The job description of CS should include supervision of SHS and Tech/voc. Schools.
Such an officer should be the rank of deputy director.
4. To enable the district level to check on the performance of CSs, they should file their
itenary with the district director of education as well as the the regional directorate.
5. GES should provide CSs with decent offices, stocked with modern office equipment
including computers.
6. GES should provide CSs with the appropriate logistics for their work. Example
transport/fuel.
7. Salaries/allowance and others conditions of service for CS should be made attractive.
8. Office and residential accommodation should be provided in every circuit by GES for
CS so as to attract qualified personnel to take up the schedule.



9. GES should collaborate with UCC and UEW to organized regular in service training in
supervision and administration to constantly update their knowledge and skills.

Key feature of education ACT 2008, (ACT 778).
1. Establishment of three autonomous bodies/agencies. That is: a. National inspectorate
board (NIB) b. National teaching council (NTC) c. National council for curriculum and
assessment.( NACCA).
2. School library and information directorate
3. District assemblies shall manage basic schools and SHS
4. Establishment of college of educations or convention of training colleges to college of
education with tertiary education status.
5. KG was main streamed into the education system
6. One year apprenticeship program for those who could not progress further after JHS 3.
7. GES should be responsible for the coordination of approved policies and program for
pre-tertiary education.
8. Made provision for GES ACT 1995 (ACTS 506) to be amended to conform to
education ACT 2008, ( ACT 778) within 12 months of coming into being of the
education ACT 2008 (ACT 778). And making SHS four years instead of three years.

18-4-2018
Explanation of some basic terminology in education
Governance : it is the authority responsible for ensuring that policies are executed according to
law. Governance of the education sector is defined as :
The way the sector is structured and made accountable to the political authorities, i.e.

1. Minister of education
2. Central government
3. The people

In the education sector there are several governing bodies such as:
1. National council for tertiary education ( NCTE)
2. Ghana education service council
3. National Accreditation Board: that exercise oversight responsibility over the
implementing agencies and also advice the ministry of education on policy formulation.
In addition to these governing bodies such as GES, universities, polytechnics
management authorities that are responsible for the day to day administration.

Management main task is : to use resource, personnel, equipment, money and other logistics
and rules, regulation and relevant laws to achieve the goals, objectives for which the GES was
established.
Administration is more concern with the systems, processes, procedure, coordination,
supervision, control measure for the operationalisation of activities of the GES. This
administration is the day to day activities that is done for the management to function. Other
functions include recruitment,training etc.

QUESTIONS AND ANSWERS



A. Mention at least three categories of personnel who are in position of authority?
Ans:

1. Heads of school 2. Regional directors/ divisional 3. District directors
4. Teacher in class 5. Regional manager of unit schools 6. Deputy director generals
7. Director general

B.What is authority in educational system?
Ans: authority refer to those personnel vested with powers to give orders to those under them and
the right to exact obedience and inflict punishment when orders are not complied with. NB: the
source of authority is from the document of the appointment letter.

KNOWLEDGE AND APPLICATION OF EDUCATIONAL PRINCIPLES
1. Tabula rasa, is it a concept or reality?

Ans: is the theory that a mind of a new born child is blank, it contains nothing. It is duty of of
education to fill it with knowledge. This theory does not reflect reality of life of a child. The truth
is that, the child has innate to learn. It is the duty of education to awaken and develop it through
teaching and learning. Again a child like in other organism, has instincts that enable it to react to
its environment as he/she grows he/she depends more on learning and less on instincts for his/her
behavior. Teachers should know the implication of this understanding of this theory in education.

2. Maturation and learning
Maturation : it is the biological growth of a child.
Learning : it is the acquisition of knowledge and skills to cope with life or solve life's problems.
There are close connection between the two since learning experiences must be closely related to
growth process.that is a child can cry at birth but cannot talk till certain biological age.
Knowledge acquired is applied to solve problems of life is called skills. When you have
knowledge but cannot apply it in situations to solve problems, then you are not skillful.

3. PSYCHOLOGY IN TEACHING
There are certain ideas and information that may be acquired from psychology as a field of study.
Some of these are :

1. Individual are unique
2. Individual have needs
3. These needs motivate individual to behave as they do.
4. Everyone has the capacity to learn
5. Children are curious.
6. Each individual wants to preserve his/his life and wants protection.
7. Every individual is selfish
8. Every individual want to satisfy his/her needs
9. Every individual want progress and growth
10. Individual want to associate with others
11. Individual want to compete with scares resources.
12. Individual want to cooperate with others.



Because of this basic needs, teachers can direct and counsel children to work towards their goals.
Knowledge of such basic fact of individual can be used in teaching in the classroom. Treat each
child as unique, endowed by the creator,GOD with special talent.
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1. What is the need of educational psychology to the classroom?

Answer: psychology is the signs of human behavior which influenced by biological,
physiological, and environmental factors. Because individual pass through stages of growth,
infancy, childhood, adolescent, adulthood, through death and each stage is characterized by
certain behavior, trait and the knowledge of such characteristics will enable teachers to adjust
their teaching methodology to suit individual pupils/students as well as to control and manage
classroom situation to allow for effective teaching and learning process.

2. what is the significance of sociology in education?

Sociology is the study of modern societies. Anthropology is the study of traditional society. Man
has the urge or desire to live in a society. Therefore man must understand the culture, norms,
values and institutions of the society. Hence knowledge of sociology to teacher in teaching is
necessary. Knowledge of psychology and sociology id a sine-qua-non (pre-requisite necessity)
i.e. absolutely necessary in teaching.

3. mention the two main factors that account for the difference in the learning abilities of
children?

a. innate or hereditary: intelligence

b. environmental: provision of books, TLMs etc., distance to school, infrastructure, family
background, peer influence, parental attitude to child, broken homes, diseases, drugs abuse,
nutrition. Because of these difference, teachers should treat each child as unique to enable every
individual realized his or her potentiality.

4. explain the concept of motivation calculus and how it is applied in teaching?

It simply means no human being will exert effort, in terms of energy, time and other scares
resources for anything without anticipating any benefit to himself or herself or to anybody whose
life matters to him or her. The teacher introduces the benefits of education to the child to
motivate to learn in school in anticipation of the benefits of education.
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What method is to be used in teaching less and student doing more?

The need for participatory method of teaching that involve the active involvement of students



2. education is said to be the bedrock of national development, what does it means?

Education is about two main things:

a. Development of the individual
b. Development of national resource to support human life.

Education must enable one to understand one’s self to understand the environment and control it
for survive. It teaches us, how to relate with others in the society. For these reasons education is
said to be the bedrock of the national.

3. show your understand of real impart of the concept of education?

Real education means development of individual to enable the individual to become fully
integrated in the society with desirable human behavior. Education is all about what a person
should be in life and how to live in a society.

4. is it true that education is intended to change the individual?

The basic purpose of education is to develop the individual innate potentials and not to change
him or her. Only the creator, God can change individual. Education is to improve the natural
endowment of the individual. We remain different persons and education is for the development
and growth.

5. what is your understanding of the concept of education?

a. education is about society

b. education is the process through which an individual is integrated into the society.

c. education is about the individual development

d. education is the process through which one become aware of societal needs.

e. education is the process by which individual develop capacity to sustain and change one
society for human progress. In effect, reading, writing and speaking of language are only tools
for education.

f. examination or test are meant to measure what student have learn and to also meant to track
the learning process.

g. educated person is one who knows his or her social obligations and rights and lives in
accordance with the pattern of the conduct and believes in equality of man.

6. what is curriculum? What factors influence the design of curriculum?

Educational curriculum is formal and informal experiences that a school provides through the
teaching of various subjects approved by GES, to enable students acquire skills, knowledge and
societal values. Curriculum is based on nations vision of what a pupil or student should be. Our
curriculum emphasis on:



a. Understanding
b. Divergent and convergent thinking
c. Problem solving ie application of knowledge
d. Manipulation of skills
e. Good citizenship
f. The environment as an arena for the conduct of education and development of ability to

control the environment to meet needs of mankind.

Factors that influence the design of curriculum

a. Age of child
b. Interest of child
c. Needs of child
d. Needs of society
e. Relevance of subject to the needs of the child and society
f. Technology: changing technology, knowledge and skills
g. Teacher
h. Development of individual and preparing him or her to be full member of the society,

with the ability and willingness to contribute to the nation building as worthy member of
the society.
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1. Content and pedagogy, which should be priority in teacher education and why?

Content is the experience that the school provides for student to learn, to enable then acquire
knowledge and skills, values and norms of society.

Pedagogy is the science and art of teaching i.e. the knowledge and understanding of the
methods of imparting particulars needs to students. However, if society is dynamic, content
today can be irrelevant tomorrow. Hence pedagogy should be a priority. If pedagogy to adopt
life long, learning will be more beneficial, in which case pedagogy should be our priority.

2. what you understand by educational program and educational process?

Educational program is what schools teach student i.e. curriculum and other experiences
provide to enable student acquire knowledge, skills and values.

Educational process is the interactions between the teacher and students through which
teaching and learning of educational programs takes place. Example: setting and marking
exercise to correct deficiencies of learning by students.

3. what factors affects teaching and learning in the pre-tertiary educational institutes in
Ghana?

a. physical infrastructure

b. lack of TLMs



c. methodology of teaching

d. poor management of schools by managers

e. intelligence and effort of students to learn

f. lack of parental encouragement

4. what is human personality? What are the main factors that affects the personality of
the human being?

Personality maybe defined as an enduring, unique cluster of characteristics that determines
how a person acts in a particular situation.

Factors that determines a person’s personality

a. Difference in gender or sex
b. Ethnicity or tribe
c. Genetic background
d. Environment
e. Parental influence during childhood
f. Experience, education, and societal influence
g. religion

30-4-2018

1. why is it that, in many countries, schooling begins from the 4-7 years?
Within that age bracket, a child begins to internalize societal norms and values into itself.
The child begins to form conscience.

2. What is concept of self?
What one wants to become in the future or the ideas one have about him or herself.

3. How do we help our students become what they want to become in the future?

You counsel and guide the students towards their goals aims abilities and potentiality.

4. Show how the conscience of a person is developed and indicate it implication in the
process of education of the child?

A child is born without conscience. However, the child is equipped with the ability to
form a conscience. Conscience is formed through experiences and learning. In forming
conscience, wrong things are punished while right things are praised and commended.
Conscience formation begins from the age of 5 years. Parents have a greater
responsibility in the development of the child’s conscience.ie conscience formation
begins at home. Conscience therefore is the internalization of morality through the
process of the child internalizing into him or herself the norms, values and social



requirements. This is what Sigmund Freud called super ego. Otherwise stated that
conscience is the internal authority that regulates and governs the behave of a person.
Implication: all human beings have basic biological and physiological needs that drives
us to act and behave in situations, however, how each individual react in situation is
determined or influenced more by his or her conscience. Herein lies the basis for
individual difference.

5. How then can you use education and training to ensure that the conscience of a
person will coincides with the needs of the society.?

Molding the character of a person to make his or her needs to coincides with norms of
society by rewarding good deeds and punishing bad deeds.
Explain these terms
1. Role as understood by sociologist: is the position of a person in a group, organization

or society, it functions in that position and people image of him or her.
2. Role ambiguity: when a person occupying the position is not sure of his or her of it

function.
3. Role conflict : when one person performs several roles, which conflict with each

other.
4. Role compatibility : when the functions are not compatible with the expectation of

the people.
5. Focal person : is a person who performs a role i an organization
6. Role setting : people the focal person is bound to relate to, when performing his/her

role. They could be his/her superiors, subordinates, customers etc. Those who
directly relate to the person performing a key role in a given situation.

2/5/20018
1.What is technology and show it implication in teaching and learning ?

Ans : technology is a body of knowledge use to create tools, develop skills and extract or collect
materials. Technology is applied in teaching and learning,example use of
computers,projectors,calculators, mobile phones etc.

2. Explain the concept of motivation and show how this can be applied in teaching?
Ans: motivation refers to motives for human behavior. Human beings have needs . Human needs
are the driving force behind every act of an individual. Humans acts to redeem their needs. If a
teacher make children aware of the need for knowledge and skills necessary for development,
they will be motivated to learn. Learning process should be linked with needs of the individual or
society. This means, teaching should be related to needs of the learner. Hence relevance of
subjects taught. What is learn should be relevant to the real life situations.
What are the various ways to motivate children to learn ?

1. Take them to place of interest. Examples : airport,harbor etc.
2. Inviting very important person to speak with students.
3. Counseling



What is sequencing of teaching a subject and between subjects ?
Sequencing of teaching : Is teaching from known to unknown and sequencing between subject is
simply knowledge transfer of learning. The best is to start from known to unknown and the least
problematic. Some subject relate more to another. E.g. History and geography.


